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COLUMBIA, S.C. (AP) – South Carolina Gov. Nikki Haley has signed a tax cut for military retirees into law.
Haley signed the bill Tuesday. The Legislature gave final approval to the compromise minutes before the session ended 
Thursday.
Supporters hope the tax deductions encourage working-age veterans to find a job in South Carolina after they retire.
The tax benefits for veterans who served 20 years in uniform will phase in over five years. By 2020, military retirees 
younger than 65 can deduct $17,500 of their income earned in the state. Older retirees can exempt up to $30,000. 
Once fully phased in, the cuts are expected to reduce state revenues by $18 million.
The House’s initial version allowed for bigger benefits sooner.
Sponsoring GOP Rep. Murrell Smith of Sumter says he’ll try again next year.
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SC Taxes for 2017 / Military Retirement Pay Exemption / Summarized
( By the way the SC Military Base Task Force championed this effort )

Tax year 2017 is coming to a close, and I have been asked to summarize what the military retirement pay exemption means 
in the easiest terms possible. Some have also indicated that the HR Block people are not aware of this change. For the HR 
Block people and others tax preparers the Law is SC HR 3147. It is attached as a reference for your use as required. The 
original summary was prepared by Col Dave Lobb our SC MOAA Council President and I am summarizing it further. Here 
goes as best I can do it.

Criteria #1 are you 64 or younger. If the answer is YES than your exemption has to be against earned income. What does 
that mean. In essence against money earned from a job. So lets talk how it applies to retirees 64 and younger and then 65 
and older

64 & younger under original law ($3,000)
$17,500 PHASED IN OVER 5 YEARS AS FOLLOWS

(Deduction has to be against earned Income
=Pay from a job ) $5,900 in year 2016

$8,800 in year 2017
$11,700 in year 2018
$14,600 in year 2019
$17,500 in year 2020



65 or older under original law ( $15,000 )
$18,000 in year 2016

After HR 3147 ( No Earned Income Requirement ) $21,000 in year 2017
$24,000 in year 2018
$27,000 in year 2019
$30,000 in year 2020

Spouses also are provided additional protection as a result of the amendment because it clarifies ( and conforms to current 
Dept of Revenue interpretation) that "Retirement income " also includes widowers" Retirement Benefit Plans " and 
"Dependent Indemnity Compensation"

Additionally it clarifies that military retiree age 65 and older, where both spouses are 65 or older and they file " jointly ", the 
actual benefit is up to $45,000 when fully phased in, not $30,000, For example in 2016 it would be $33,000 and increased as 
outlined above



http://digital.olivesoftware.com/Olive/ODN/TheState/default.aspx#emlnl=eEdition



https://philnoble2018.com/about-phil/
Phil Noble is a business and technology consultant from Charleston. Over the 
past twenty-five years, his company, Phil Noble and Associates, has worked in 
more than 40 countries around the world, serving clients as diverse as the 
British Broadcasting Company (BBC), Time Warner Inc., the Bertelsmann 
Foundation.

https://en.wikipedia.org/wiki/James_E._Smith_Jr.
James Emerson Smith Jr. (born September 9, 1967) is an American politician 
who is currently a member of the South Carolina House of 
Representatives. Smith is also a combat veteran and a serving officer in 
the South Carolina Army National Guard, a small business owner, and a 
practicing attorney in Columbia,South ...

2018 SC Democratic Candidates for SC Govornor

An Afghanistan War combat veteran and member of the S.C. Army National Guard, Smith also said he wants to 
cut the tax bills of military veterans by eliminating the state income tax on their retirement pay.
Veterans “are a powerful workforce and a huge impact on the communities that they become a part of,” said 
Smith, whose military experience could help him pick up support from moderate Republicans in the pro-military 
Palmetto State.

http://www.thestate.com/news/politics-government/article182493266.html


Passing a Budget and any Legislation is an Exercise in Clearing Hurdles

▪ Three readings in the House and Senate.  First reading is the 
Bill’s introduction.  All readings must occur on separate days.

▪ For the budget, most of the detailed deliberation takes place 
after 1st reading and before 2nd reading in Committee.

▪ 2nd reading in each chamber is where open debate among all 
members occurs, and the base document used for debate is 
the House Ways and Means Committee or Senate Finance 
Committee recommended version.

▪ 3rd reading is usually perfunctory.

▪ Once all of this occurs in both bodies, differences are 
negotiated by a Conference Committee with 3 Senators and 3 
House members.

▪ If the Conference Committee reaches compromise on all 
differences, then both bodies must approve by simple majority 
the Report.

▪ Then, the bill becomes an Act and is submitted to the 
Governor who has line item veto authority over the budget.

▪ Each Budget Veto stands unless both chambers override the 
veto by a 2/3rds vote.



Nov 2014   MOAA State By State Report Card  = States are Competing ( Note 1 year Red Conversion ) Nov 2015



MOAA’s  ( Military Officers Association of America )
2017 Military State Report Card and Tax Guide

http://www.moaa.org/statereportcard/
POC= Col (Ret) Thomas Robillard   SC MOAA State VP Leg Affairs

email –trobillard@sc.rr.com Cell= 730-6109

Exemption of Military 
Retired  pay from sate 
Income tax

28 States = Full Exemption

18 States  = Partial [ Includes SC]

4 States = No Exemption

http://www.moaa.org/statereportcard/
mailto:–trobillard@sc.rr.com


http://usa4families.militaryonesource.mil/MOS/f?p=USA4:HOME:0::::P1_STATE:SC



Dorn VA Expansions and New Facilities

Behavioral Health 

Center of Excellence

$8.1M

Prosthetics Center

$7.7M

Rehab Center

$9.2M

Police Station

$3.4M

Parking Garage

$9.1M

Fisher House

Perimeter Fence

4 New CBOCs



Current Projects Map



http://www.moaa.org/2018Goals/

1. Action item: Ensure any TRICARE reform sustains access to top-quality care and avoids 
disproportional TRICARE fee increases.

2. Action item: Sustain military pay comparability with the private sector.

3.Action item: Block erosion of compensation and non-pay and quality-of-life benefits.

4. Action item: Protect military retirement and COLAs.

5. Action item: Sustain wounded warrior programs and expand caregiver support.

6. Action item: End financial penalties to disabled servicemembers.

7. Action item: End financial penalties to survivors.

8. Action item: Ensure the Guard and Reserve system adequately supports requirements for an operational reserve.

9. Action item: Recruiting and retention of an all-volunteer force require alignment of spouse and family support programs.

10. Action item: Ensure timely access to VA health care and preserve veterans' earned benefits.



Active Duty:
According to rough estimates, the 2.4 percent pay raise would amount to an annual raise of about $680 in 2018 
for younger enlisted ranks, and about $1,080 a year for more senior enlisted and junior officers. A mid-career 
officer would likely see a raise of nearly $2,000 

OTHER Increases tied at 2.4 % =  Social Security increase// DIC Payments //Disability payments



Servicemembers and their families are likely to fall into new tax brackets when filing their returns for 2018 - and it could result in some cash savings for 
some.
How real-world outcomes will shake out in years to come is still up for debate. Taxes are complicated, experts warn, and savings will depend on a host 
of factors like number of dependents, location, and deductions.

Here's a look at how some officers' tax brackets could change based on income and marital status alone.

A single ensign or second lieutenant with less than two years in who lives in San Diego and makes about $36,420 annually will see their tax rate drop 
from 15 percent to 12. That could leave those officers pocketing about an extra $1,100 a year.

A married chief warrant officer five with more than 20 years in who lives near Quantico, Va., and makes $89,232 will see their tax rate drop from 25 
percent to 22. That 3-percentage-point drop equals nearly $2,700.

A married lieutenant colonel based at Fort Bragg, N.C., who's served at least 16 years and makes just under $100,000 annually also will see their rates 
drop from 25 percent to 22. Those officers would keep an additional $3,000 a year.

A single major based in Hawaii who's served more than 12 years and makes about $86,000 a year will fall into a new tax bracket. Under the old income 
bracket, they would've been taxed at 25 percent. That will drop to 24 percent under the new plan, saving those officers about $860 a year.

Under the new plan, single filers who make less than $10,000 a year still will see their income taxed at 10 percent. Because most Americans make 
more than that amount, though, supporters say the bulk of the population will see their tax bills drop.

http://www.moaa.org/Content/Publications-and-Media/News-Articles/2017-News-Articles/Tax-Bracket-Changes.aspx

2018 New Tax Law 
Estimated Impact examples on Military 

per MOAA



Widows Tax = SBP-DIC Offset

My 20th wedding anniversary today my husband would be 

infuriated with what I've had to go through the last almost 11 yrs

63,000 widows impact

The goal is to continue reducing the widows tax, not just continue it at the current level.
Making the SSIA permanent at $310    [ Should  be $1,400  ] a month actually would remove any strong incentive for Congress 
to take further action to ease the SBP/DIC offset. After all, the only reason Congress acted this year was because they didn’t 
want to take the heat for letting the SSIA expire and having military survivors lose another $3,700 a year.
And permanently extending the $310 allowance would come at the price of making the entire military community pay for it 
through higher pharmacy copayments.
MOAA believes strongly it’s the government’s responsibility — not military beneficiaries’ — to fund the needed compensation 
for survivors whose sponsors died from military service.
Our mothers told us, “Two wrongs don’t make a right.” Many of those mothers are among today’s SBP/DIC widows.

Making all military beneficiaries pay higher pharmacy copayments to freeze the widows tax at the current level 
doesn’t make anything right. It adds a second wrong to the existing one.
Given the choice between the two options currently on the table, MOAA prefers the one-year extension rather than a 
permanent SSIA freeze plus high pharmacy copayments.
Our message to House and Senate leaders is this: “Please help the Armed Services committees with added funding to raise the 
SSIA amount (not just freeze it), without shifting the cost to military beneficiaries.”



http://www.moaa.org/Caregiver/Department-Of-Veterans-Affairs/Veteran-and-Caregiver-Health/Long-Term-Care/



Veterans Longterm care facilities and the VA here in SC 
Guest Presenter = Mrs Mary Revels

SC State Veterans Nursing Homes Nursing Homes
There are three facilities in South Carolina: the E. Roy Stone Veterans Pavilion, which is located in Columbia, the Richard Michael 
Campbell Veterans Nursing Home in Anderson, and the Veterans' Victory House in Walterboro.
Admission to these facilities is limited to veterans who have been separated from the U.S. Armed Forces under general or honorable 
conditions and qualify as South Carolina residents who are in need of skilled or intermediate nursing home care. To obtain additional 
information, or to apply for admission, contact your local county veterans affairs officer or the nursing home.

Roy Stone Long Term Care

2200 Harden Street, 

Columbia, SC 29203

Victory House
2461 Sidneys Road
Walterboro, SC 29488

Richard Michael Campbell
4605 Belton Highway
Anderson, SC 29621



Key Websites for additional and reference information

http://moaasc.org/

http://www.scstatehouse.gov/index.php

http://www.scmilitarybases.com/

http://sccommerce.com/sites/default/files/all/presentation_o
n_military_pension_tax_exemption.pdfhttp://moaasc.org/legislative/page25/index.html


